Script Girls, Secretaries ...
Stereotypes Sigsissrm s

The “script girls" and secretaries of an earlier era have become media
professionals essential to the success of film and television productions.
But as this study commissioned by IATSE Local 871 shows, job segregation,
gender bias and gender stereotypes continue to impact the work
environment and earnings of these traditionally female-dominated crafts.
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information during filming, run the production office, serve as project/office
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These Local 871 crafts earn hundreds or thousands less per week than
comparable male dominated crafts.
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Local 871 members frequently report witnessing or experiencing sexual
harassment, consistent with the stories of the Me Too/Time’s Up movement.
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Join the #ReelEquity campaign at reelequity.org and learn about three
things industry leaders can do to take action to support pay equity in
Hollywood:
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